
“Deferred Compensation” money pit

Comparing DMI’s top executives’ salaries and

compensation for 2008 and 2009 shows a huge

growth area – Deferred Compensation.  Lead by

Julian Toney’s $504,401 figure, DMI’s seven top

executives averaged deferred compensation of

$151,474 in 2009.  

Here are the totals 2009 “Deferred Compensa-

tion” for the seven top executives:

(Note: Between 2008 and 2009, the IRS

changed “Column C” in the Form 990 from

“Deferred Compensation” to “Deferred Compensa-

tion and Retirement Compensation.”)

While top DMI executives’ “Deferred Com-

pensation” burgeoned, they selective cut back on

non-taxable benefits by an average of $59,857 each.

Blame DMI’s executive committee

Salaries of DMI’s executives are set by the

executive committee, which consists of the officers

of DMI, the National Dairy Board, and the United

Dairy Industry Assn.  Ultimately, the blame for

DMI’s apparent salary excesses falls on the shoul-

ders of DMI’s executive committee.

These questions deserves answers!

These over-the-top payments for salary and

other forms of compensation to DMI’s senior execu-

tives in 2009 raise many questions:

* Why did DMI’s executive committee mem-

bers approve the big increases?

* On what rational basis did DMI give Julian

Toney $$504,401 in deferred compensation in 2009?

* What is the logic behind squirreling away

$1.278 million as deferred compensation and retire-

ment benefits in 2009, when dairy product sales

were struggling?

* Do these seemingly excessive payments to

DMI’s senior executives compare with salary struc-

tures for other agricultural commodity promotion

boards and organizations?

* Do DMI’s bloated executive salaries and

compensation conform to Internal Revenue Service

guidelines?

* Finally, why was USDA’s Agricultural Mar-

keting Service asleep at the switch on these salaries?

USDA must be deemed complicit in this scandal of

wasted dairy producer promotion resources.

An incredible $504,401 in “Deferred Com-

pensation” paid to one high-level dairy promotion

official in 2009?

Average compensation of $582,584 in 2009

for Dairy Management, Inc.’s (DMI) top seven

executives?

Average increases of $131,308 in total com-

pensation in 2009 for DMI’s top seven executives?

As you ponder this outrageous waste of

dairy farmers’ check-off dollars, remember

2009, when dairy farmers bathed in red ink

and deteriorated asset values. In 2009, when

dairy farmers were cannibalizing assets and equi-

ties to try to survive, the leaders of this nation’s

farmer-funded dairy promotion program squir-

reled away over a million dollars in deferred

income and retirement compensation to line their

fat cats’ pockets. ANGRY???  Then do something. 

Dairy farmers who believe that the 2009

salaries at DMI were beyond reason should direct-

ly contact their U.S. Senators and Congressman,

demanding an investigation.  The accompanying

story is available at The Milkweed’s Web site:

www.themilkweed.com.

Near the top of the home page, click on the

bold red banner reading DMI Salaries to access a

PDF version of this story.

TIME TO FIX DMI’S WAGON!

Complain to USDA’s “Mr. Clean.”  Focus

your anger and contact the USDA’s Office of the

Inspector General (OIG).  Call or e-mail the

USDA Inspector General’s Office, and ask for an

investigation of the DMI executives’ salaries.

To contact the USDA’s Inspector General,

you may call: 800-424-9121.  Let them know you

want to make a complaint about shenanigans

involving dairy promotion salaries.  See below to

contact the USDA OIG by mail, phone, fax or

email.

OIG Contact Information

Phyllis K. Fong, Inspector General

USDA, Office of Inspector General

Room 117-W Jamie Whitten Bldg

1400 Independence Avenue SW

Washington, DC 20250

Phone: (202) 720-6641 or (800) 424-9121

Fax: (202) 690-1278

Email: USDA_hotline@oig.usda.gov

Salary information for National Milk Produc-

ers Federation’s top executives has become available

at press time.  NMPF is the lobbying arm for most of

the nation’s dairy cooperatives and claims to repre-

sent dairy farmers.

NMPF CEO Jerry Kozak enjoyed a modest

$75,000 increase in his total compensation for 2009,

compared to 2008. In 2009, Kozak’s total compen-

sation from NMPF was $722,593!

That amount broke down into salary

($450,000), bonus and incentive compensation

($81,169), other reportable income ($131,564), and

nontaxable benefits ($59,860).  Obviously, with his

$75,000 bonus, Kozak did not feel the financial pain

that devastated America’s dairy farm families in

2009 (and beyond).  

The other six NMPF executives listed in that

organization’s IRS Form 990 for 2009 (and their

total compensations) were:

Tom Balmer..................................$325,487

James Tillison ..............................$272,064

Jamie Casteneda ..........................$277,190

Christopher Galen ......................$218,615

Peter Vitaliano ............................$199,272

Roger Cryan ................................$171,555

NMPF’s top seven executives enjoyed a hefty

boost of nontaxable benefits in 2009.  The seven

received an average of $61,241 each in nontaxable

benefits that year.

Like DMI (see related story on page 6),

National Milk wastes tons of dairy farmers’ money

on Kozak and other grossly overpaid executive “fat

cats” and director per diems. Thanks to IRS Form

990, dairy farmers can now better understand how

their co-op dues and mandatory promotion check-off

revenues are being spent. However those funds are

being used, you can be sure it’s not to increase dairy

farmers’ incomes!

It is not known what kind of  “benefit” NMPF

reported for the third ticket purchased by a certain

NMPF senior executive for a “special friend” –

besides tickets for himself and his wife – for a 2009

country music concert featuring House Ag Commit-

tee Chair Colin Peterson’s band.  
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NMPF CEO Kozak Enjoyed $722,593 Salary+ in 2009

DMI
Executive

’09 Deferred
Comp.

2009 vs.
2008 (+/-)

Tom Gallagher $ 52,675 +$ 52,675

Julian Toney 504,401 +447,366

Daniel Chavka 103,419 +96,071

Thomas Suber 259,524 +197,424

Gregory Miller 136,032 +106,022

Jan Ragalie 129,149 + 96,027

Mark Leitner 93,324 + 64,916


